Trustee Role Description
Term: Minimum commitment of one year
Location: London/UK/International
Expenses: Travel and other reasonable costs will be reimbursed according to FLEX’s
Trustee Expenses Policy
Deadline: 01 June 2018

Background
Focus on Labour Exploitation (FLEX) works to end human trafficking for labour exploitation.
To achieve this, FLEX supports government and civil society to adopt effective responses to
human trafficking for labour exploitation. FLEX works to prevent labour abuses, protect the
rights of trafficked persons and promote best practice responses to human trafficking for
labour exploitation by undertaking research, advocacy and by building awareness in this field.
Through this work FLEX:
• Builds understanding of how best to prevent and identify cases of trafficking for labour
exploitation;
• Increases focus on labour rights and labour standards in anti-trafficking policy and
practice;
• Enhances understanding of legal rights and obligations relating to trafficking for labour
exploitation.
You can find further information about FLEX on our website.

Being a trustee
FLEX’s Board of Trustees is currently made up of six trustees, who work together to ensure
that FLEX maintains a clear strategic direction that is based on our vision and mission. As a
trustee your role will include: helping to monitor delivery on FLEX’s Strategic Plan, ensuring
financial scrutiny and oversight and promoting good governance and procedures within the
organisation.
FLEX’s trustees meet quarterly and are asked to commit an additional five to eight hours in
between meetings to follow-up on actions, provide advice, and input on areas relevant to their
expertise.

Responsibilities to include:
•
•
•
•
•

Support the development of and approve FLEX’s key strategic documents
Review financial reports and review and approve FLEX’s annual accounts
Review and approve major policies
Attend and contribute to at least 2 trustee board meetings per year
Support staff, where requested and possible, by sharing expertise in relevant areas

•
•
•
•
•
•
•

Monitor FLEX’s performance and achievement of strategic goals
Review and assist with FLEX’s fundraising strategy
Ensure FLEX’s financial structure is adequate for its needs and long-term strategy
Identify personal conflicts of interest and others throughout the organisation
Appoint independent auditors, as needed
Ensure FLEX’s compliance with relevant laws and regulations
Safeguard FLEX’s reputation, and other intangible assets

Person Specification
We are looking for a Trustee from the business community to offer a breadth of insight
on FLEX’s work, including in the field of corporate accountability and supply chain
oversight. We are particularly interested in candidates with experience that intersects with
our work, for example someone who has worked for an industry body that might have worked
on common ethical standards or someone who has led on corporate social responsibility
and/or ethical trade policy. International experience would be an advantage.
You will also have:
•
•
•
•
•
•
•
•
•

Understanding of and commitment to FLEX’s values and objectives
Understanding of the legal duties, liabilities and responsibilities of trusteeship
Knowledge of worker’s rights, business supply chains, and/or corporate accountability
Personal/professional networks that will support FLEX’s work
No current commitments that would create a conflict of interest with FLEX’s work
Good, independent judgement
Ability to work effectively as a member of a team
Willingness to commit necessary time and effort
Ability to advise on FLEX’s donor fundraising

How to apply
Please complete an application pack (available on our website) and share it with Leticia
Ishibashi at info@labourexploitation.org by 01 June 2018 at 5pm.

